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RECREATION AND SPORTS GROUP
LABOUR FORCE PROFILE AND ISSUES

Introduction

As part of the Halton Nonprofit and Voluntary Sedtabour Force Study, a profile of the human sawic
sector labour force has been develogeatrfmunity Dispatch #3 and Working Paper #2). The labour force
profile helps us to understand better the workethis important but invisible sector.

This issue ofommunity Dispatch looks at the labour force profile of a differenbgp of workers in the
recreation and sports area. Although the study doemclude this group in the human services setite
contribution of recreation and sports to persongll-lyeing and social support is undeniable. Thigepa
highlights four socio-demographic characteristgesnQder, education, full/part time work and emplogime
income) of the workers in this occupation groupe Tdbour force profile on the recreation and spdsp is
compared with the profile of those working in thanprofit human services sector in Halton.

In addition, this paper also summarizes some ofithkees of concern facing the nonprofit recreation
community identified and discussed in focus growgetimgs.

A full profile of the labour force and discussidrtiue issues of concern are providedhiorking Paper #3 of
the study, available on the Community Developmeaitd# (CDH) websitevyww.cdhalton.ca

Data Source

The data used to develop the labour force prafifeom the 2001 Census of the Population. The 2@dtsus
is not only the most detailed and reliable sourfcdata on the socio-demographic characteristichef
population, it also enables a comparison to be raadess time periods. CDH purchased custom tabuokati
of labour force statistics from Statistics Canatlae data file contains data on labour force byaitkst
industry classifications cross-tabulated by setelztkour force, demographic, cultural, educatiachinnome
characteristics and by gender.

It is important to note that labour force statistiom the Census are related to place of resid@nmeers)
and not place of work (employment). Therefore, ldiur force profile portrays Halton region resitdavho
work in the recreation and sports occupations, dretr not they actually work in Halton Region.

Discussions at the focus group meetings with mpalcrecreation officials and community nonprofit
recreation leaders identified issues of concerrutabapacity and resources, availability/accessjbof
recreational space and facilities, ability to respto growing demand, racial-cultural diversitygnamming,
volunteerism in nonprofit recreation activity, etc.

Defining the Recreation and Sports Group

The National Occupational Classification for Stats2001 (NOC S-2001) identifies two occupatioougrs
that are involved in recreation and sports acésitiThe first group is the recreation and sporegnam
directors. Their main responsibilities are: plargamize, direct, control and evaluate the operatioh
recreational and sports programs and servicessa@tend group is the program leaders and instruictors
recreation and sports. As a group, they lead astdlict groups and individuals in recreational, spditness
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and athletic programs. They hold positions suchasts and craft instructors, camp leader, lifeguard
playground worker, recreation program leader, vanatamp counsellor etc

After an assessment of the two groups based on jieiresponsibilities, job positions and place of
employment, it is apparent that the work of thegpam leaders and instructors is more likely todaantl in
the nonprofit and voluntary sector than that ofgghegram directors.

The exclusion of the program directors will leaw program directors of the YMCA or municipal maeesy
of recreation, but at the same time avoid the sioluof positions such as horse racing directorsamagers
of a professional sport team.

The labour force profile is on the program leaderd instructors.

Industry

The 2001 Census identifies about 1,200 residertsiton in the category of recreation and sporog@m
leaders and instructors. However, about 300 of tiwene not in the labour force (i.e. neither emptbyer
unemployed). Individuals in the “not in labour fefcategory include students, homemakers, reticéavs,
seasonal workers in an “off” season who are ndtifapfor work, and persons who could not work besgau
of a long-term illness or disability.

As shown in Figure 1, eight in ten of the workeesrevemployed in three industry groups. Over onetthi
(36%) are in the amusement, gambling and recremtibrstry group working in establishments suchat g
courses, recreation, sports and fitness centreispseand skiing facilities. One-quarter of thegpamn leaders
and instructors worked in schools, colleges, usiies and training centres. Another 23% workeldaal,
municipal and regional government.

Religious, grant-

o Accommodation _ making,
Local, municipal senices civic/professional
and regional public 3% org

administration 4%

23%

Others
9%

Amusement,
gambling and
recreation
36%

Educational
25%

Source: Statistics Canada, 2001 Census custom tabulation

Figure 1 Recreation and Sports Program Leaders$ratiaictors
by Industry Groups, Halton, 2001
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Gender
Although the recreation and sports program leaddriastructor group has a lower proportion of feznal
workers than the human services sector, its avésagéd higher than that for all workers in Ontaf51.5%).

Figure 2 lists the top 10 occupations by numbevarkers in Halton and they are ranked by the pitigoof
female workers. The top occupation (by number ofkers) was retail salespersons and female workers
represented about 60% of the work force. On therdtand, registered nurses were the ninth occuphatio

had the highest proportion of female workers (98.2%

With less than 1,000 workers, the recreation awdtsprogram leader and instructor group was netafn
the top ten occupations; its female workers acaalifur 62% of the work force, slightly higher ththat of
retail salespersons.

The proportion of female R/S program leaders asttutors also differed among the three main inglust
groups. Three in every four leaders and instrustanking with local, municipal and regional goveremt
were females. Female leaders and instructors aetsmated for about 2/3 of workers in the accommiodat
services industry (sample establishments incluesarts, recreational vehicle parks and recreatzamaps).

Registered nurses i 98.2% |
General office clerks | ! 87.4% E
Administrative officers | E 87.2% !
Elementary school and kindergarten teachers | i 86.7% |:
Cashiers | ! 85.4% | :
RIS Program Leaders/nstructors TR |
. ] HS sector | :
Retail salespersons 5.9'7% | 87.5%
Food counter attendants/kitchen helpers | 575.0% |
Financial auditors and accountants | 48.4% |§ Allw orkers
Retail trade managers | 39.7% | i 251-5%
Sales representatives, w holesale trade | 33.8% | '
% Female w orkers
Source: Statistics Canada, 2001 Census custom tabulation

Figure 2 Female Workers (top 10 occupations), Hal2®01
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Religious, grant-making,
other organizations

Program Leader/
Educational instructor 61.8%

Amusement, gambling
and recreation

Accommodation services

Local/municipal
government

% Female workers

Source: Statistics Canada, 2001 Census custom tabulation

Figure 3 Female Recreation and Sports Program keathel Instructors
by Industry Groups, Halton, 2001

Post-secondary Education

Post-secondary education was used as a measheelefel of schooling of the labour force in thereation
and sports program leader and instructor occupdtianall workers in Ontario, about 65% of them pasit-
secondary education. Halton Region had a higheageeof 71%.

All Workers m Female
71.0% o Male

Human Senvices
Sector Workers 82.1%

Recreation and
Sports Program
leaders and 55.4%
instructors

62.4%

% Workers
Source: Statistaics Canada, 2001 Census custom tabulation

Figure 4 Workers with Post-secondary Educationtdial2001
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About 60% of the recreation and sports programdesadnd instructors have post-secondary educdkien;
percentage is lower than that of all workers ad asthat of those workers in the human service®sn
Halton.

As shown in Figure 4, there is no gender differefiocgpost-secondary education for all workers.Ha t
human services sector, there is a slightly highepgrtion of male workers with post-secondary etiooa
than female workers. It is the reverse for recoratind sports program leaders and instructors. The
proportion of female workers with post-secondamyaadion is higher than their male counterpartsdwen
percentage points.

Full/Part Time Work
According to Statistics Canada, workers workingh®drs or more per week are categorized as full time
workers and part time workers work less than 30wou

About 1 in 5 (22%) of the employed labour forceHialton were part time workers. There were more part
time workers in the human services sector; abaut3l(30%) worked part time. As shown in Figurei®
majority of the recreation and sports program lesidead instructors were part time workers. Thegalit
time ratio is the opposite for all workers. Onlyedifth (22%) of them worked full time.

Recreation and

Sports Program 2204 78%
Leaders and

Instructors

Human Services
70% 30%
Sector workers

All workers 78% 22%

% Workers

‘I:l Full time m Parttime

Source: Statistics Canada, 2001 Census custom tabulation

Figure 5 Full/Part Time Workers, Halton, 2001

As shown in Figure 6, there were also gender diffees among part time workers within the recreatih
sports program leader and instructor group. Ovét 85the female leaders and instructors were pa# t
workers as compared to 65% for the male workers proportion of female part time leaders and ircstms

was more than double that of all workers. It isxdfigant that the proportion of male part time leesland
instructors was more than three times the averagallfworkers.
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Source: Statistics Canada, 2001 Census custom tabulation

Employment Income
For the 2001 Census, which was taken on May 151 . 2@8pondents were asked to provide information on

Figure 6 Part Time Workers by Gender, Halton, 2001

income for the year ending December 31, 2000. iisualt, the employment income data reported watéor
year 2000 instead of 2001. In Ontario, the aveesgeloyment income for all workers in 2000 was $88,2
Halton’s average was about 30% above the provitaial at $46,200.

As shown in Figure 7, the 2000 average employmedme for workers in the human services sector in
Halton was about $26,000 which represented slightr half (57%) of the average for all workerseTh

average human service sector workers made lesdhtbsaa in the sales and services occupation.

Due to the high proportion of part time workersha recreation and sports group, the average emgloty

income for the group was significantly below theage of all major occupation groups. Their average

employment income for 2000 was about $10,500.
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I
Management $84,74!2
Natural and applied sciences | $60,419 i |
Health | $50,274 ; |
Social science, education, government | $43,405 | i
Business, finance and adminstrative ] $40,347 | :
Trades, transport and equipment operators | $40,256 | i Allw orkers
| | $46,200
Processing, manufacturing and utilities $39,017 | I/—
Art, culture, recreation and sport | $28,326 | i
Sales and service 1 $26,740 | :
Human Services Sector $26,400 i
Primary industry 7@ :
Recreation and sports leaders/instructors - $10,452 i
Average Employment Income
Source: Statistics Canada, 2001 Census custom tabulation

Figure 7 Average Employment Income by Occupatiooups, Halton, 2000

Income-Gender Differentials

Income-gender differential measures the differancemployment income by gender. Since the current
income of female workers still falls behind malerkars, the income-gender differential is expressed
percentage of the male worker’s income. A highecg@age means a narrow income gap.

In Ontario, the income-gender differential was 68Btch means that on average, female workers eamnigd
63 cents for every dollar the male workers madétada income-gender gap for all workers was wider
54%.

Figure 8 shows the income-gender differentialsalbmajor occupation groups. Female workers in the
natural and applied sciences had the narrowestiacmp (68.9%), At the other end of the rangesisidalth
occupation where the female income represents384p6 of the male income.

In terms of income differential, the recreation ambrts program female leaders and instructorgdfare
somewhat better. They earned about 67 cents foy dedlar their male colleagues made. The incomedge
differential was only 2 percentage points lowenttiee female workers in the natural and applieshass. It
was higher than the average for all female woréensell as those who worked in the human servegsis
But it is important to note that this narrower difntial exists within an occupational group tkagaid very
low in general.
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Natural and applied sciences

R/S Leaders/Instructors
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Social science, education, government
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Management

Trades, transport and equipment operators
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Business, finance and administration

Health

69% !

66%

60%

1
:
1
64% i
[]
1
1

60%

60%

56%

54%

52% |

51% |

38% |

All w orkers
54%

Source: Statistics Canada, 2001 Census custom tabulation

% Male Average Employment Income

Figure 8. Income-gender Differentials by Major Qgation Groups, Halton, 2000

Summary of the Labour Force

The following summarizes the recreation and sgagram leaders and instructors in Halton:

* Nearly half worked in the public sector — 25% irhaals and training centres, 23% in local,
municipal and regional government

» A high proportion of female workers (62%)
» Dominated by part time workers — 78% as compare&26 for all workers
* Less educated — only 60% with post-secondary eituncas compared to 71% for all workers

* Low average employment income — mainly due to Ipigiportion of part time workers
» A wage gap — income-gender differential; femalekeos earned 67 cents for every dollar male
workers made as compared to 63% for all worker8@¢ for workers in the human services sector.

Municipal and Community Nonprofit Recreation Sector

Municipal recreation departments

Municipal Parks and Recreation (P&R) Departmentévele recreation services directly and facilitate

community group activity in the recreation areaeifimvolvement includes initiating, promotion/matiag,
provision of facilities/space, and funding commumeécreation activities. They also work with speceeds
population and assist them in building capacityth/dinoticeable increase of racial-cultural divigrisi the
use of recreation programs, the departments aessisg its potential implications.

The emerging recognition of the economic contrifmuif the nonprofit community recreation sector may

encourage greater municipal investment in spordsracreation infrastructure.
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Community recreation volunteers

Why do people volunteer in this sector? People imecaolunteers because of their love for the spuattlaeir
sense of personal fulfillment. Many volunteer inl@rto support the participation of their childr@imneir
involvement includes fund raising, running recreatprograms, governance, facility management and
training.

Municipal P&R departments value volunteerism. THegk on generating high levels of volunteer
involvement and participation as a measure of thgicess. There is no debate about appropriatehess
volunteers doing this work or that they are substiy for paid staff.

Issuesin the nonprofit community recreation sector

As a group, most nonprofit community recreatiordiya felt that risk management (liability, insuranc
protection, etc.) and regulatory compliance pusstion their capacity. The stress drains theiuress and
drives volunteers away. Fund raising has becomajarractivity of nonprofit community recreation gips
which also drains volunteer participation.

The cost of space and facility rental for sportggpams is another major issue faced by the groery. dften
program instructors have covered costs out of their pockets.

Access to school space in particular can be a enolPrincipals have a lot of arbitrary control osehool
space. Community sports programs can get boundeaf suheduled space with little notice.

The entry of the private sector into the recreatiod sports field creates a more competitive enuent. It
attracts middle and high income families and redube support to community nonprofit recreationrélo
affluent families sometimes prefer higher useritgtion fees to the time and energy required igera
money. However, user fees become a barrier to adoetow income families and people.

There is ongoing competition for volunteers betwemmunity organizations and events and city evéints
becomes harder to recruit volunteers as peoplivarg busier lives and hesitant to commit long hou

Better support from community recreation program needed
There should be more recognition of the importamtticbution of the recreation sector to the quatty
community life. Recreation programs need largeestment — a greater share of the tax base.

Some of the administrative load could be takencofhmunity sports organizations if local government
helped with shared administration, office spaae,ledcal government can deliver training workshiadselp
volunteer leaders on issues like good governanaetipes. Coverage of costs for police checks would
facilitate more volunteer involvement.
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